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1. Although I share your concern for .oing

i no more o than necessary, it is-
25X1A apparent based upon our analysis that we currently
} have no 'O.f‘OV‘_LSlOIl anywhere In Agency regulations

I for payment os expenses for preparation and trans~
portation of remalns of a deceased employee
stationed abroad who dies while in the Uniteé—"" -
States but not in a travel statu's;/‘Wéwﬁave C
deternined to our satisfaction thdt the Department
of State has no authority for such expenses under
the Forelgn Service Act but that in its regulation

] i it has provided for such entitlement under its

‘ i interpretation, with which I agree, of a Government

i wide authority. We are therefcre pronoging amend-
25X1A 1 mand r fo limit o ifsanolicaiion. o
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26 May 1969

MEMORANDUM FOR: Deputy Director for Personnel
i .

t

SUBJECT: Proposed Revisions of Certain Agency

. Regulations

1. I am returning the two proposced memoranda which

in Death Cases. As we agreed on Friday morning, this
concurrence in the proposed changes is with the following
understanding: The attached definition of "Permanent Place of

' Residence' will be used in lieu of the one in your package.
25X1A Furthermore,

\ where the term "Permanent Place of Residence' is used, not
only will it be initial capped but parenthetical reference will be
made "as defined in paragraph 1 of "

_ 25X1A

2. I arn holding the other draft materi. until NG

forwards me Finance's comments and an adjusted service abroad
agreement.

25X1A

Deputy General Counsel

Atts.

Bromatsgar auwigmos yamn eoanmpey

GRGdE 4

g
St

- Approved For Release 2001/04/05 : CIA-RDP81-00261R000600030067-4

f
n‘ :

and I agreed that in other Regulations

25X1A

25X1A




25X1A
Approved For Release 2001/04/05 : CIA-RDP81-00261R000600030067-4

Next 2 Page(s) In Document Exempt

Approved For Release 2001/04/05 : CIA-RDP81-00261R000600030067-4



: 559/,0,&5 es -/5576
Approved For Releas’e 2001/04/05 : §&-mf’81-00261 R000600030067-4

21 0CT 1968
MEMORANDUM FOR: Special Support Assistant/DDS
SUBJECT : Overseas Travel Rights
REFERENCE ¢ Memo dtd 5 Oct 68 to D/Pers fr SSA/DDS, subject: Adoption

of Foreign Affairs Manual 782.1

1. As the Referent Memorandum indicstes » there is a significant
difference between Agency and State regulations governing the payment of
travel and transportation benefits to employees who separate before
completing a prescribed overseas tour of auty.

a. FAM 782.1 provides that the Department may authorize travel
expenses for employees separating from the Foreign Service if any
one of six circumstances are applicable, inter alia, if the employee
separates after he has served five years in the Foreign Service.
FAM 782 also provides the six service requirements mey be waived
when acceptance of g resignation is in the interest of the Government,

25X1A b. - requires the completion of & service agreement by each
employee going overseas. The agreement stipulates that he will repay
any expenses incurred in travel to an overseas post if he fails to
remain at his assigned post for a period of one to three years as
prescribed in advance by the Director of Personnel. (I -0 25X1A
requires the Director of Personnel %o determine when an agreement is

25x1A breached.) M is 2 companion piece which denies return travel

rights upon separation sbroad if the service agreement is breached.

2. In order to determine whether the difference in coverage between
Agency and State regulations ig necessary or desirable, certain preliminary
considerations should be mentioned.

a&. The Agency has sought to provide through adoptive action the
benefits available to employees of other agencies when hecessary
(relevant, economically feasible and in the interest of Agency needs) .

b. The Administrative Tagsk Force broposal for the establishment
of a uniform policy and procedure for prescribing overseas tours other
than 24 months when necessary is germane to any policy revision of
return travel rights. It recommended that overseas return travel

declassification . -

I GROUF 1
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rights and home leave travel, which is now based on two years for
an initial tour and no specified length for subsequent tours, be
tied together by conditioning both types of overseas travel benefits
(except for retirees) upon the satisfaction of an overseas tour
prescribed in advance and explained to the employee before hig
departure.

3. Deciding when to allow return travel at Government expense or
to require a repayment of expenses for travel to an overseas post, has
always been administratively difficult, principally because Government
interest in the return travel is so often involved. Moreover, the
Governmment's inberest is frequently largely or partially derivative
from a personal interest or action of the individual affected, rather
than resulting from the Agency's desire to use the employee elsewhere.

An OP short-of-tour study, in 1966, disclosed that six of 203 persons
returned short-of-tour in CY 1966 were required to pay their own return
travel. The consensus of officials contacted during the study favored
continuance of the Agency's requirement that individuals returning short-~
of=tour for other than strictly official reasons should be required to
pay their travel and transportation costs. There was, however, something
less than uniformity in thinking on this subject among the officials, and
varying interpretations from leniency to strictness have occurred in ‘the
past. The study points up the need to establish a policy that is commonly
understood, preferably agreed to, and, if not the latter, at least
generally enforced.

L. The existence of & more liberal system in State than in the
Agency should not be controlling in reaching a decision whether or not
to continue the Agency's current policy on overseas travel ri
8 general principle

25X1A
25X1C

er it would be good policy to follow the
ate rules is, of course, another question. In this respect, we checked
with the Department on how it handles the administration of FaM 782.1.

Our contact confirmed that State would Probably return an employee at
Government expense for disciplinary or problem reasons as well as other
more obvious factors. It should be noted that the State representative
mentioned the five-year rule (i.e., the Department may authorize travel
to an employee separating after five years in the Foreign Service)

should be reexamined inasmuch as an employee could quit after a few

months and receive travel rights. Caution therefore should be exercised
in adopting FAM 782 by reference since the future scope of that regulation
is uncertain.

25X1C
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5. This O0ffice is also concerned about following the section in FAM
782.1, which permits an employee on a second or subsequent overseas tour
to receive return travel expenses after he completes one year abroad (pro-
vided he has not had home leave within a year). We believe a policy
basing return travel rights on one year, instead of two years, for employees
on a second or subsequent tour should be avolded by the Agency in the inter-
ests of efficiency and economy. We also question the desirability of dis-
tinguishing between the overseas travel rights of employees who are on a
first versus a second or subsequent tour.

6. We conclude from the above considerations that greater flexibility
of administration and uniformity of understanding are needed in meking
decisions on return travel rights than now exist under the provisions of

25X1A

Instead of the present authority given to Director of Personnel

25X1A in to determine whether overseas agreements are breached, we
recommend he be given authority to wailve service requirements in individual
cases when in the Government's interest (similar to the authority now con-
tained in FAM 782.1).

7.

8. Subject to the agreement of your Office, we prefer to defer the
initiation of a regulatory change in the Travel series incorporating the
above recommendation until the policy questions contained in Proposal 2
and 10 of the Task Force are resolved. At that time the several changes
contemplated in the Travel regulations could be concluded in a single

revision.

25X1A

Robert S. Wattles
Director of Personnel

Approved For Release 2001/04/0% F§FFDP81-00261R000600030067-4
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5 0CT 1363

MEMORANDUM FOR: Director of Personnel

SUBJECT: Adoption of Foreign Affairs Manual #782.1

1. In s curreat case involving 2 Secretary |G it 25X1A
has been determined that Ageacy rules and regulations governing return

travel from an overseas post for purposes of resignation are more stringent
than those followed by State Department, USAID and USIA. Chief, NE
Division, has requested that our regulation be reviewed in order to determine
whether this difference in coverage is necessary.

2. The Administrative Authorities Task Force was established to
review our law and regulatione in relation to thoze of other agencies to
determine that our employees were receiving comparable treatment with
that afforded employees of other government agencies. I do not believe
that the particular situation involved in this ce2se was considered by the
Task Force; but it is one which should be reviewed.

3. In the case under review, the Secretary was employed by CIlA on
3 December 1963, has previously completed z 2 1/2 year tour | 25X1A
was then assigned to Headquarters for a tour of duty, on 7 June 1968 was
25X1Aauigned to“ for a tour of duty, and did sign a Service Agree-
ment prior to her departure from Headquarters. She has now requested
returo to the United States for personal reasoas (probable marriage) in
December 1968 after she completes five years of service with the gency.
Under Agency Regulationz, she will be required to repay Ler travel ex-
25X1A penses from Waehington to I 204 will be responeible for her travel
25X1A sxpenses from [ to the U.5. Under the Foreign ~ffaires Manual, she
would not be charged for travel costs from Washington to i} 2n< her 25X1A
25X1A travel expenses from [l to the U.S. would be paid by the government.
The ¥ AM citation is FAM 782. l¢ which states: '"The Department may
authorize travel and shipment of effects of the following U.S. citizen non-
temporary employees aeparating [rom the Service: (¢} An employee who has
had 5 years of continuous service in the Foreign Service. © I am advised
that under the circumstances of this case, the State Department would
authorize return travel at goverament expense.

B
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4. It is requested that consideration be given to whether our Regula-
tions could and should be amended to include a proviaion similar to FAM 782. 1c.

25X1A

Special Support fseistant/DDS
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DD/S 682265

26 JUN 1968

, O 5,
e O 3,/
MEMORANDUM FOR: General Counsel ; !
Legislative Counsel o
Deputy Director for Intelligence
Deputy Dixector for Plans
Deputy Director for Science and Technology

SUBJECT : Administrative Authorities
REFERENCE : Memo dtd 10 Oct 67 for DD/S fr Ex. Dir.«Compt.,
same subj

1. This memorandum contains recommendations for your concurrence;
such recommendations are contained in paragraph 3.

2. In referent memorandum, the Executive Directoxr~Comptroller
asked for a review of existing Agency authorities in the fields of travel
expenses, allowances, and other fringe benefits provided to Agency
employees to ensure that they are as favorable as those provided by existing
laws enacted for other Government employees in similar circumstances, A
committee which was established for this purpose reviewed CIA authorities
and the administrative authorities of other agencies and proposed certain
changes in oux regulations., Some of the proposals required the appxroval of
the Executive Director~Comptroller and others mexely require adoption in
Agency regulations.

3. lam attaching a copy of certain committee proposals together
with the rationale for their adoption. These have been extracted from the
committee report, These are the proposals which the committee believes
we can and should adopt undex existing Agency authorities. A summaxy of
the proposals is as follows:

a. Pay travel and transportation expenses of
personnel separating abroad for reasons other than
retirement to their "permanent place of residence'.

L
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b. Limit payment of trayel and transportation expenses
of an employee retiring abroad to a place in the United States A
its territories or possessions, designated by the employee at
the time of retixement., '

¢. Amend Agency regulations to increase the reim=
bursement rate for use of privately owned vehicles for official
business in the Metropolitan Washington area.,

d. Establish a uniform policy and procedure for "
prescribing overseas tours other than 24 months, when
necessary.

€. Clarify home leave points.,

f. Eliminate duplicative eligibility criteria in Agency
regulations fox authorizing home leave travel and home leave
(time). ‘

g. Establish regulatoxy criteria and procedures for I
determining an employee’s eligibility for home leave and the
Home Service Transfer Allowance,

h. Conform Agency regulations to State policy, J
limiting the home leave of personnel assigned in the United '
States after an overseas tour to 15 workdays .

i, Liberalize procedure for approving per diem for
family at TDY stops up to 30 days, while en route to a PCS
point.

4. Ibelieve that the adoption of the proposals in paragraph 3 and their
incorporation into Agency regulations will produce important benefits for
Agency employees. Iwould appreciate your concurrence by 15 July 1968 so
that we may expedite these actions.,

25X1A
25X1A

R, L, Bannerman
Deputy Director
for Support

Att
Section II of Administrative Authorities
Committee Repoxrt, Maxrch 1968

z (A R
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SUBJECT: Administrative Authorities (DD/S 68+2265)

CONCURRENCES:

25X1A

/ﬁ)/(}éneral Counsel

25X1A . .
05 S et b o
) Legislative Counsel Date
See attached memo from C/DDI Admin
Deputy Director for Intelligence Date
e RS F- SITT (o5 ¢ =
Deputy Director for Plans Date
&4’ ,—D;Z/Sy‘f/éfma Tt 35 &F Zileecf
Deputy Director for Science and Technology Date

SPA-DD/S:HM:klm (6 May 68)
Rewritten: ADD/S:JWC/ms (15 June 68)
Distribution:
Orig ~ Adsees w/Att (Return to DD/S = Subject) 7
1 = General Counsel, w/Att
1 - Legislative Counsel; w/Att
1 ~ DD/I; w/Att
1 - DD/P, w/Att
1 » DD/S Chrono
1 - SPA-DD/S
1 - DD/S&T, w/Att
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SECTION IX. OTHER PROPOSALS PRESENTED BY THE SUPPORT SERVICES

. A.  Recommended by Comuittee

-

L. PROPOSAL: Pay travel and transportation expenses of personnel separating :
igﬁiigLfor reagons other than retirement to their 'permanent place orf f
residence,

Fresent Repulation: Pay travel ang transportation expenses upon separation
abroad "to headquarters or plaece of residence at time of appointment, including
removal of effechs from storage and delivery to authorized destination if no
gervice agreement has been breached., " )

Recoumendations: Change Agency regulations to asuthorize travel and related
shipment and storage of effects at Government Sxpense upon separation abroad
frow last duty post to the employee's bermanent place of residence in the
United States, itg territories or bossesslons, which is‘ggg;gggggd_in official
records. Allow payment of these costs at Government; expense to _guch other
pLace as may be approved provided that the relmbursable costs do not exceed
the constructive coat that would have been incurred in the Payment of travel -
and transportation in & one Lot shipment, by the transportation means usually
caployed, between the employee's duty station and his permanent place of
Tesidence. ‘

The meuning of "permanent place of residence" ghould be includea in Agency
regulations as follows: normally means the dwelli lace an employee hag
maintained for himself', his Tamily for some time in the United States, its
terrditories or bossessions prior to his transfer or appointment to an cverseay” ™
‘pogt of assigmment. (Each employee should designate his bermanent plsce or T
residence for approval by Agency officiale &t the time he departs on his first
tour of duty outside the continental United States.) He ghould be bernitted

Lo request the suthorizaetion of g location other than his current dwelling as .
hils permanent place of residence if he can 5 W, 2% the time of his trensfer

Qr _sppointment, that his current aﬁ%ﬁfﬁi@'§i§§e or residence ig temporary or
that he has taken conerete action to establish & new permanent place of repgl-
dence in The Uniteg States, 1tz territories or Possesslons with the intention

Ql malnteining such location as his permanent place of residence upon hisg

return from the overse s post. Information that could be Presented in wrlting
as evidence includes: zstate vot;pg registration, pr ownershlp, prior ”

periods of residence, place vhore income or personal. pPIOperty taxes have been

pald and other factual ioformation evidencing a permanent place oﬁ resiaencé'
other than the employee'g dwelling place at the time of transfer op appointment.)

Commqu: The desirability of allowing overseas resignees op terminees o
Teeelve travel and transportation expenses to their permanent place of residencs
of official rocord wag congidered, versus the alternative of bermitting them

6
SEGREY |
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travel at Government expense to a place of their own choosing, 8., anyvhers
In the Uniteq States, ita territories or bossesslons, We recogniza that
reslgnees vho s2tlsty their overseas tour or are authorized to resign prior
to the canpletion of their pregeribed period are entitled 4o return’ travel to
the United States, but we believe they should not be accordeq the right of
travel to any Place of theip cholce. fon the contrary, we believe the regula-
tory procedure followed by the State Depaxtment in Limiting the return travel
Tights of oversecag resignees to g designnted resldence of recorq in the U, s.
le & desirable parallel, since we cannot conceive or any speeisl reagons for
treating Agency Cverseas resignces differently.)

In particular, the Committee feels that granting overgeag Iesignees the right

of travel to anywhere in the United States, itg erritories op Possessions would-
have the effect or placing & Premium on oversgeag resignations, which ig contrary

to the Ageneyts bolicy orf encowraging bersonnel to procesg cut at Headquarters., . -
We thorefors, gup oxrt suthorization trav Zlenoe "

offlcinl) o cded pe -
territories QE_Dpossessions,

The current regulatory brovision for bayment of travel to overseas Tesignees,
l.e., "place of regidence .at time of bppointment” hag ctused congiderable con-
Pusion. Same Divisions are construlng it to mean vhatever place of residence
in the U, 8. is designated by the employee at the time of hig reslgnation
overgeas. Clarification of this matter should be effected by a regulatory
dofinition of permanent place of Tesidence; to which return travel rights of
resignees ahrong would be Pecged,

B,

e,

@e o PROPOSAL: Limlt bayment of travel and transportation eXpenses of an cmployee

rebiring abroad to a place in the Uniteg States, itg territorieg or bossessiong,
dosienated by the employee at the Time of retirement,

Eresent Repulation: Travel and transportation expenses may be authorized ror
an employee retiring abroad "to the place where he will resige.”

Egcommendatiggz Adopt the above proposal.,

Comcrits  The prineipal reasen Lor thig Tecomnendation ig to limit the current

breforentin right of thoge retiring abroad to recelve payment of travel ang

transportation expenses to any place in the world., The change 15 an adjunct

To the Cannittes'y propogsael in Section I of this Report, which recomnends that
CIAR retirvees, regordless of duty station (U. 8. or abroad), be granted travel
and transportation costs to a place within the United States, itg territories
and Possesgions which they designate at the time of retirement,

Seetion L(1)(c) of the CIA Act op 949, ag amended, provides that the Agency,
under auch regulations ag the Director may DPrescrive, mgy bay the cost op
tranmportina the furnityre and HIE upoy retirement to the place "where he

20 600030067-4
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[ehe cuployee/ will reside. " Section L(1)(a) permits a comparable travel
benefit for the employee and hig family, Section 911(3) of the Foreign
Service "Act of 1946, ag amended, containg g glnilar brovision; namely, pay-

Bent of travel ang transportation ¢xpenses "upon termination of his services.

regignee or retires to the place where he will reside.' Thege statuto
&, E Ty

similoarities are not carried out, however, in the Agency ang State regulatory

proviglong applicable to overseas retireeg., Whereas the Agency allovs overa

aeas retirees to Tecelve travel ang transportation expenses to the place where

they will regide, iee., anywhore in the world, the Department of State hag
Limited guch travel to an Officially recorded place of residence in the
Uniteq Stetes, its Poseessions or Puerto Rico. It has also tightened up its
procedurcs to engure that changes wily not be made except Lor a good reagon
Czpecially Just before retirement), While the Comittee does nos advocate
that the travel benefit occorded overgeas retirees shoulg conform ccmpletely
to the gysten in the Foreign Service, we do believe gn entitlement to travel,

and transportation expenses should be limited to & plage in the Uniteq States,

1tg territories op Dossessiong.,

In practice, c¢mployees often retire abroad, rather than returning PCS +o

Heodquarters for separation, in order to take advantage of the travel benefit

avallable to overseas retirees (22 or 68 retiring under CTAR in Calender
Yoar 1967). Only one employee, however, electeq In CY 1967 to remain abroad

alber CLAR retivement, Although we do not have any available dats on enployecs

sbaying abroag after retirement under the.Civil Service Retirement Aet, we

presune the total is also gmall in number, Thus, few.individuuls are expected

to bao adversely affected by the Droposed change, ang the Yecomnended action
should act ag 8 future deterrent against bersonnel notg returning to the
United Stateg upon ceggation of employment, We believe that the number of
pPersonnel, staying overseas should be kept to a mindmum for securlty reosons,
and the Agency should not ag & matter of policy condone Or encoursge them to
remaln abroosd by Paying their travel costs to an overseas destination. More-
over, on anployaeet g election to 80 anywhere in the world could be more expene
give in some cages than returning then to the United States, its territorics
or possessions.

PROPOSAL, : Amend Agency regulations to increase the reimburgenent rate for
UBe ol privately owned vehicles for official, business in the Metropolitan
Washington arcea,

A e

Pregont; fegulotion: Relubursements for use or privately owneg bPassenger
vehiclog betwean points within the Metropolitan Weshington area are
authorized at rates not to exceed 10 centg Per mile,

ﬁ@cmygpndation: Revise Present regulation to provide ror mileage payments
at rate not 4o exceed 12 cents per nile with Corresponding ineresses in the
Tlat rates ewbablished fop certain aprcsp within the Metropolitan Washington
L Drng .

8
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Ccqugt: The present regulation evolved from an Agency decision in 1551

L ' to establion g schedule of flat-rate reilmbursements fop official trips vig
I , Private vehicles between the Headquarters Building and certain destination

E points In the Metropolitan area. Thoge relmbursements gy well ag reimburge.
'ﬁf ments bhotween other locationg in the Metropolitan Washington arca were limiteq

to a 10 cents ber mile rate which 1s the mileage rate authorized by the
Stendardizeq Govermment Travel, Regulationg (SGTR'S) vhen a POV i1g uged in

o licu of o toxi between cammon caryier berminals and place of abode or place

o : of business. Tt is to be noteq that the sqrm provision in thig latter instance
K hag the effect of allowing 10 cents per mile fop "aon officigl® nlleage
(namoly, the one~hale of the roung trip in which the employee ig not an
cceupant of the POV), so long ag the total roung trip allovance on this bagig
does not exeeed the one-vey taxi fare, The same baragraph of the SGIR' s
brovides that employees authorized o use a IOV in the conduet of official
business within or outside the designateq post of duty may be-authorized
reiminrganent on a mileage basig at a rate not to exceed 12 cents., At the I

T M i 7, e

¥ Present tine, Agency regulationg authorize a not to exceed 12 cents per mile
i rate for official travel within the Uniteq Stateg exeept travel in the

b : Metropolitan Washington area. In the interests of equlty ang Consistency

2 with the provisions of the § TRYs, 1t is concludeq that the mileage rate

E Co bose for travel, within the Metropolitan Washington area should be inereased
e _ fram o maximm of 10 cents to 12 cents,

&

TR TR

T PROTOSAL: Bstablich a uniform bolicy and brocedure for Prescribing overseas
; - tours other than ol months, when necessary. :

et

1:g§g§p Regglptioq: There is no specific Procedure in Agency regulations
Lor entrs iishing the length or tours of duty at overseas stationg,

' 3), Home Leave, Presumes that tours of auty are Prescribed in

he Agency when it a8serts that "home leave may be granted upon completion

of each subgtantial period of servige outside the Uniteg States whien shall
not be Llegy than the Préeseribed toyp of duty for € amployee!s post of ,
asslgoment..,,, . v 7. 4\»#&44, bf 3 Wmv aw A ?“wa M.mm.&ﬂ?‘p .

25X1A

In regara to individual service agreements fopr overseas travel entitlements,
25X1A. atateg: "Bapenses of travel ang transportation incident to appolnt-
ment fo a pogt abroad or transfer from CONUS to g post abrogg shall not be ;
ollowed unless the employee agreeg in writing to remain at hig asslgned post /
/

for a periog of not lesg than one nop more than three years Preseribed in

Advance by the Director of Pergonpe] " ’

gkﬁggwgﬂyyﬁbimns: Agency Fegulations ghould Gpeclly that the Loruwal tour of

duty overgeay wil, conslot of_pb gortng continuous serviee ublegsy gome othep
reriod ig Qrficially”nrcscribcd for application gt & particular Overseas pogt

¢ither to_gly Lersonnel or emplovees in gpecified gradeg.,

9
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Ihe repulations should contain detalled nrocedures for authorizing such
exceptions in advaonce of theilr applicabllity. '

Comment: It is generally presumed thot an overseas assipoment is for a
twonﬁkmr period, In the absgence of any definilte regulatory procedure for
oboblishing the exact period of overseas service required at oversecas
stationg. In practice, the acbual anticipated lengths of overseass Lours
ave often informal understandings between employees and thelr offices;
return travel rights, on the other hand, are expllicitly spelled out in
Oversens Agreements, silgned by employees, sutamatically citing two years

in most coges. Home leave elizibility, another independently considered
factor in this pleture, is confined by current regulations to two years for
Initlald tours but 1s subject to individusl determinations during subsequent
tours without any length being specified as a norm. The above recommendsa-
tlong would tie these elements together, by conditioning the provision of
the overseos travel benefits, except to retirees, upon the satisfaction of
o prescribed overseas tour, as stated i an employee's Overseas Agreement
and explained to him prior to his deparbure overseas.

We are not recomtending that the multiple tour snd home léave arrangenents

of the Depurtment of State be adopted en toto by the Agency, since State's
administrative and operational requirements at esch poat do not equate to
our owvn. Lor exemple, the Depertment of State has a large number of posts
in whilch home leave may be toeken efter 18 months by support sad Junior
personnel, and most of these posts also grant these pergomnel. the alternative
of gtaying two years with an intervening R & R.

Many of the State posts have a three-year tour and leave policy for

sendor and midecareexr officers, but 1t is usually only one of several op-
Ulong ovalloble, such ag two years, two years and two years, three years
and two years, 18 months and 18 months, ete. Cognizence is also taken of
the fact that Agency officiels have nok congidered it nccessary in the past
Lo Lormnlly preseribe a multipliclty of tour arrangcments throughout the
world, olthough in e few lnstances veriances fram 2l months heve been
approved for all employees or employees in certain grades, e.g., Salgon and

25X1A

We believe the principal congideration in establishing a prescribved overseas
tour at a gtobion other than 24 months would be in most caseg the cover or
local clreumsbances which affect the most appropriaste time for granting

home lesve, I, by regulation, home leave eligibility were made contingent
upon the completlion of an overseas towr, there would normally be no necessity
Lfor having a procedure to establish home leave cligibility periods sepoarate
Lrom preseribed overseas tours. (An exception would be the need raised by
an Operating Officlal to esteblish a period of home leave eligibility Tor a
particular employee op group of employees at a gtation without changing the
length of the tour generally applicable.)

10
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« FROPOSAL:  Claxify home leave points.

Lresent Repulation:  Home leave noint mesns the place within the U. S., its
terrlitories op bossesslons deglenated by employee provided it is & place which
employee, spouse, children or parents have establisghed permanent social and
comund.by ties by reasorn of regldence or in unusual situationg any other point
approved Ly the Director of Persomnel.
Becommendations:  Provide that the place or places of return travel that mey

. be designoted Tor home leove include permanent place of resgldence (of reeord),
headquorters and other Llocations in which children, parentg, herentg-in-laws,
brothers and silsters or brothers and sisters-in-law reside. Permisglon should

wloo be granted un employee to request in writing other points for approval such);

ap the location he intends to establish as his fut olay et residence
(e.g., Dy actual residence durinclyerigdaﬂgxﬂque‘%ggve).

The degignation of one or nore requested home leave points by an employee could

be conbained in an Overseng Agreement exceuted at the time he 1s processed for

bia rITET PCS apsigmnont outside the United Stateg. Thereafter, redesignations

could be requested ot any time, but only when one or more of the gtipulated
grounds Lor making the original degignation arc changed. '
A,

Cotment:  One of the mosgt Trequently recurring difficultics in administering
hame Lonve is declding upon the corrvect home leave point in individual cases.,
Clear-culb criteria chould be preseribed by regulationg ang could be brought
eTemployeeTs altention whon most. relevant; namely, at the bime the
cuployee departs overseas.

The proposed changes should climinate considersble paper work and should
henei it our employees by being more llberal and clesr than the present
regulation.  Although the changes above would not be gp lenjent ag the svotem
ot Poraton Scrvice, which essentially permits employees to initially
desimnote any place of thelp choosing, we recoguize that memberg of the
IForedon Scrvice, as public representatives, are expected to use their home
Leave timo in leorning and seclng different areas of the country. It is
interegting 4o note that the State De artuent tightened up in 1967 its rules
on redesignetions for hame loave purposes by stipulating that changes must be
Lor valld reasons end headquarters approval must be obtained by the field.
Specillc examples of appropriate bases for chanee that were given by the
Departwent inelude: relocation of'525573§—gggﬁﬁés. children qr other close

relatives; better olimste because of health-reasOns; add enticipated arece of |

ceparatlon for & gecond careoer,

J

i

7

a
é Q¢ LROPOSAL: Eliminate duplicetive eligibility criteria in Agency regulations for 1
] euthorizing home leave travel and home leave (time). g

1
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Fleld Reasslgnment Questiomadre (IRG) 1s forwarded +o Hevdquaxters, or os
soon thereafter as possidle, and 1t should acknowledge his understending thet
hone leave eligibility is conbingent upon the following: (a) satisfaction of

his prescribed tour; (b) his willingness "to return to servies outside the

United States upon completion of an assignment in the United States;" (c) a
determinetion by Headquorters that it contemplates he will be returned to

service outslde the Unlted States "upon completion of an assigmment in the

United States;” and (d) he will be lisble for a refund of any hoame leave and

home Joove travel pranted if he regigne or retires within six months of return

to the United States. The form should also contaln o section for the employee

to ackaowledge his understanding that the provigion of a Home Service Transfer ' ..
pdlovunce, LI otherwlse payeble, will be dependent upon the certifications 1o @~
b and ¢, above and that he will De subjJect to a refund of the HSTA iFf he ‘
resleneg or rebires within six months of return to duty in the Unlted States.

e regulatory procedure should prescribe that the certification form would
be chamneled through the Chiel of Station op Bage and the Headquarters Office
conceirned to the appropriste Carcer Service for its determination whether or
not the cnployee's return overseas is "contenpleated upon the completion of an
assignument in the United States.”

o,
X

In making individual. determinations, the Career Service should not approve an -~
employce's olipfibility for houe leave or the Howe Service Transfenr Allowance,
when payable, if the Carcer Service concludes the employce probably will not be
reburned overseas because of one or more of the following conslderations:

(a) his quulifications, work performance, or intended wtilization; (b) his

stote of health, which the Director of Medical Services believes may or will
prevent the employee's return abroad; (¢) his retura to the U. S. from overseas
Involves couse, personal reasons or other ¢lrcumstonces which will likely

repult dn no subsequent future assignment overseas; (d) he will be at leagt

ngge 59 by the date of his return to the United Stabtes and there are no

positive plons to extend his amployument for an additional tour overseas; or

(e) future gtorfing plans of the Carecr Service.;fbeterminmtions of the Career U
service iuvolving consilderations of employee sultability, guelifications, work °
performonce, personal reagons, coumpasslonate reasons, or health conslderations
should be made with the approval of the Director of Pergomel. /" L

The certification form should be reburned to the Fileld with the Lfinding of the
Carcer Service, and the Dircetor of Personnel when appliceble, as the basis

Lor suthorlzing or not authorizing home leave in the PCS Travel Orders crecuted
by the stetion or base. A copy of the form should be retalned by the Operating
VITice concerned for use in processing o clalm for the HSTA, requested by the
anployece in accordance with requirements Iin Agency regulations, upon his return
to duly in the U, 8.

SConvent:  The Committee's recommendstions for a Joint Agency-employee certifico-~
Lion ag a prerequisite for poyment of the Home Service Transfer Allowence is in
congonance with the requirement. in the Standardized Regulations (Government
Clvilions, Forelpn Areas) and with the expressed views of the Deputy Director
of Central Intelligence. He had occasion to state: "I agree with this decision
[ﬁh auployee's appeaQJ'but conpider our regulations on Home Transfer Allowance

13
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A

‘ o ~ /
el too vogue.  For example, if clodmont had signed a certification before
ankliyg this ¢laiow he would have been entitled to BIA even thoush there may not !
have Been any clear intent Yo send him to a Torelgn agsigmment on his subsequent
bour.  Seemg to me there should be clearer Limltations than simply being subject

1

to and willingness to accept Toreign assigment at soue unspecified future time./

4 o

Silhe Divector of ergommel referred the issue to this Committee with thc‘\
suggestion it conglder the Teagibility of establishing ginllor or identicel
criteria for deteruining when an employee 1ls eligible or inelipgible for home
Leove and the Home dervice Lransfer Allowance, 1f otherwise payable by regula-s -
tion. fWe bDelicve that essentlally the same criterian of elipgibility could be 9?
appliced to botl home leave and the HSTA, In each Ingbance there should be a /
nubued agrecuent by the Agency ond the employee that it is contemploted he will
reburn Lo wother touwr abroad upon the completion of an assignment in the United
Stoates (which could be deys or years in duration). Moreover, the concern of *the
Deputy Director that "there should be elesrer Limitotions than simply being
subJeet to and willingness to eccept Torelgn agsigrnments at some unspecified
fature bime" applics, in our opinion, to determinations of eligibility for home .
leave ag well as for the HSTA, al

Under present arvengements, home leave can be authorized in the fleld through
the lsguonee of €S Travel Orders, without the personnel executing the Orders
hoving any specililc knowledse of the Agency's intention to return an employee
overgeng after an agsigmuent in the U. S.  The HSTA, however, is claimed and
certified, when poyable, by an cuployee at Headguarters., Incompatibilitics
could oceur, 1f the Agency were to institute a systen reguiring o Careesy
Service to deterwine whether o eliployee will be sent overseas in the Ffuture ag
the basis Lfor paying the HSTA without providing for o corresponding decision .
wn the basls for granting him home leave. For cxemple, situstions could arige
1ir which an enployee would recelve howe leave, as an incident %o o Trovel Order,’
hut not recelve the ISTA, because of an official determination that it was not
contemplated he wvould return overseas. The recamiendations ebove should avert
thie problem. S

in mogt cuses, confirmation of on cmployee's eliglbility to receive home leave
or a Home Service Transfor Allowance, 1f paysble by reguletion, could be handled
ao o part of the FRQ process, in planning his next assigmment. We realize there
would be occaglions when & field deeision on the timing of hame leave could come
up shortly belfore an employee's prospective return, e.g., due Lo gtalfiing
arvangements ot the station or cmployee retuwrns short of tour; in such situa~
tions, the certification form could be transmitted by dispatch rather than
accompany an FRQ.

. I
For home leave and the HSTA should result in campatible decisions being made [/
on both benefits without the neccsslty of establishing o new sdninistretive
process.) Although we believe such determinations should be mede before an
enployee departs fiom overseas for an asglgmaent in the U. 8., we recomaend
adoption of the recommended criterin above for making the Agency~cuployce
certifications even if same other administrative arrengements are decided upon.

' /
Ubllizing the existing FRQ system in deltermining the eligibility of employeeslﬁ

2
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L. UROPOBAL:  Conform Agancy rcculation' to State policy limiting the home leave of 3
personnel. assloned in the U. 8. alter an overseas tour to 15 workdays. q

25X1A

e

15 ~ , . om e

Preosent Reguloatlon: Authorizes a maximum of 60 calendor dsys to be used for
travel, consulbotlon and houe leave.

decommendation:  Issue a regulatory change providing that employees assigned
PCS 4 the Undted States following a tour of duty overseas with ellgibility

Tor home leave will be granted not more than 15 workdays of home leave upon
thelr retarn to the United States, unless an excepbion is approved by the
Divector of Pevsonncl. Ixceptions could be approved if conditions similar to
the following exist: (a) additional rest and recuperaotion is needed due to
service under particularly difficult clrcumstances; (b) an exceptional delay of
home leave occurred duc to operational requirvements abroad; or (¢) serious
pergonod or foaaily problems warrant extended howme leave.

fommxxt- ihe reecommendabion, as stoled above, was favorably ConuldLTLd in 1966
Ly the lergonnel Advisory Board (senior Agency Officials representing the
Divectorntes), but administrative sctlon to Implement the proposal was never
caonpleted.

Adlierence to the policy of the Deparbment is also considered desireble becauge
bhe presuwed reasons cousing the Deportwment o Limit the hane leave of those
stotioned in the U. 3. to 15 workdays appear to apply equally to CIA and other
povernuental agenceles with overseas operations, e.g., gconamy; fuller employee
wbilization; and, LOUL&DLudleJ a lesser need Ffor extended home leave by those
atoyilug in the U. 8, after compleoion of home lgave, ag contrasbed to those
who returmn dmeediately overscos

FROPOSAL:  Liberalize procedure for approving per diem for Tamlly et IDY stops,
up bo J0 days, while en route to a PCS point.

LRI T IR oY

B
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1 s Ulvdeinl, Chdel of Stotion or Chief of Base
ODErOVe De \nmutnbtulwpmu umuewmrdmm.mmxhﬂumMJuhwcm%mmung
cmployee when the cemployee and his famlly are required for cover or
adminisbrative processing to delay at a station or area headquarters while

en roube bo or from a post of essignuent. Any other approvel must be granted
by o Deputy Divector on a non-redelepated basis.

Permit the Deputy Director concerned, if he wishes to dele- 5
v Lo an Unerating OfCicisl, Chilef of Statdon or Chief o“ Tase to

‘pwlﬁv« neee aaL/ pu? diem Lor ocpunu*ntﬁ accompanying en eunployee at o TDY

chop mubglde CONUS while en roube to or from & PCS point overseas. The approval
uuu¢d e g;unbcd for any justifisble officilal reason (cover, administrative,

aperational, heslth, ebe.) not to exceed 30 days. Authority for spprovals in
cxeesy oo 30 days could be retainced by the appropriste Deputy Dirsctor on a
non-redalogatbod hasis.

Comment s The sduinistrative problems encountered in handling cases of
Tﬁ:ﬁﬁy per. diem relating to TDY in excess of three days were recounted to

Jie Comnltbee, both by a representotive of the Office of Communications and
buc Chicdl, Ccnural Travel Branch. QOQur discuselons with these officers suggest
that the wdmindstrative burden now experienced largely would bLe eliminated by
the above recomendotion. [Althcugh the recomnendation could be implemented
wder exdosbing Agency authorities, there is precedence for the proposed time
period ofs 30 days in Scetion 156.7 of the Foreign Service Travel Regulatvions
applicable to AID, which stetes: "Poyaent of per dlem during o period of
Lemporary duby of the cmployee bul not to exceed 30 calendar days total is
eathorized Tor members of an employee's family accompanyling him to post of
apsiewent vhen the employee is ordered to stop within the hosgt country for
orieutatbion, training, or consultation while en route to post of assignuent.”
Aoglllar provigion authorizes per dicm for family stopovers cubslde the country
ol destination due to the some reasons above, provided such stops sre in the
inbevest of the Coverrment and necessary due to threat to health, salely or
e, 1oluQ ol Tanlly 1f they were recqulred to continue on to the post of assign-

ment not dn the company of the cuployee.

We Lelieve the present right of the Deputy Directors o exerclse this authority
phould be rebained if they wish to do so and, accordingly, "have suggasted a
epulabory chonge which would permit thewm the optloa to lower the level o
wppxovu$ wlthin thelr Directorates. R
@] QTE
c.z.'.' G
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NIZAORANDU N IPCR: Ixccutive Dircctor- Comptroller

SUBIRCT o AdmiInistrative Authoriiies
REFTERENCE ¢ Memo did 30 Apr 68 to Ex, Dir.-Compt.
: fr DD/S, 'same subj.
. 1, This memorandum contains a recommendation fox youy
auproval; such recomumnendation is contained in paragraph 4.
2. .On 30 Apwril 1968, you approved the recommendation in
relerent memorandum (Attachment ”A“‘ that the Agency adopt the
adimainistrative authority of the Fow ign Service Act, Jb amendaed,

which provides {or- payment of travel and transportation expenscs
of retivees regardless of their PCS point (U, S. or abioad) to a
designated place in the U.S., its tervitories or posscssions,

3. A closcly reclated, but separate, "provision of the Foweign
Scrvice Act provides for the reimbursement of travel and transnori

[ ervY

Lo =

[¢£]

XDC"XSCS of the coepeundents of a dececasced cmmoyu, to a do b;ﬂxmtcd

of residence, recardless of the omi plovecis PCS point \g; 2 OF
=) 8] A‘.: ttachment "B" is a cowy of pavagraph 126.5-3. Vol, VI,
m‘n’ e —————

.

fravel Regulations containing this authority, The
Agen cy docs not now have this authority. It would appear that there is
significant difference between the service requirements of certain
employees ol this Agency and members of the Forcign Service s -
regards the requirement to serve tours of duty at any location through-
out tic world including the U.S. While there may be other instances
“lso, we suggest that this has particular pertinence to employees of
ice of Commmunications and ceriain emiployces assigned to the

1ign Service

Under current Arfcncy chula.uons,




Aowoeve s, sucih dependents wonld normmally have no Lravel andg L L -
con enddddentents, Should ¢he death of these sama «-m;, ym HOGUCUS L an -
overseds instildialion, wiile serviag a tour of duly, ticlr dependenis couid

aa

e retuwrawd At govermment expense (o o designited place of residescs i
i u.b'. Although we mention but these three COMPUILNTE &5 Cruiuliaes;

NeTe must be many instances of similar circunsiances where, shouid an
amnl oyee Gi¢ winie in tae U. 8. between oversoeas tour:s, is Coependessiis
st parsonally bear {he teavel and transporiation expenses to the place
where they will per Nanently regide.

4. Since the administrative authori ity of the TForcign Scuvice which
- provides for this benefit was intended o cover members oL 4 govesnment
service required to scrve tours of duty in both foreign wrcas and in the

U.S8., and these requircments paralicel those of that g mup of Agency cia-

T Ployees {or whom the benefits of the CIA Retirement System are intended
'mly, it would be miy thought that Zhe Foreign Service auwthority cove ving
thls subjeet be adopted by the Agency for anplication to members of the Cisn
irement Systema, Ik is recos mmended, therelore, that you appirove e
adoption of the administralive authority of the Forcign Scervice Act, oy

(%3
O
;‘)

emended, pertaining Lo this » proposal. IFollowing your approval, {his
authority will be mcorporatcd into Agency Re ﬁulw;.onf..

25X1A

M i
: ‘ v  /Deputy Difdet
; _ I for Support

SaueS

CONCUR:

Sz ,/ e ,/

/Datc”

i

Deputy Director for Plans

- Z -
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- MOORAKINE FOR: Deputy Director far Bupport
BrECY © Per Diem for Dupendants Delaysd for ProcessL ‘
for
Durinz Overseas Travel oine
. 1. MWMauracmtimfumcmm )
Susli recamendation is contained in paragraph 5. ’
2. In Jmusry of 1963, you signed & msscrandum o

f’psxm
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. 25X1A

2BX1A k. VYo are nov in receipt of a staff prepared by KE Divisios
which requests tlut the be delegwted autharity
0 mthoriss diem for dspendcnts of personncl assigned to the
25X1A Basos vhen these depemdents together with their
ﬁ'sﬂtlﬁpmmﬁwa-mthebuurorm-mgm
25X1A o The problem of fam'lies bein: required to stop at a station
beadquecrters for mrooescin: prior to moving oo to a bese of assigment
isx & comacn one in meny aress of the vorld. MNost bases have limited
fnypart capabilities and rely to & large extent on thoee afforded by
thelr perunt station. It is a commcm practice to have base persomnel
; and their families proscesed through the station, both &t the timc of
f arrival and at the time of departure from the Fisld, Very often the
! families comcerned bear uausual expenses Lurin- these delays for
] : processing, and ve belisve that a provisiom for the payment of per
l. diem to Sapendents unler these circumstances i not only justified
5 but is alse comsistent with narral Governners practice, We 20 not
belisve that the [BDCI intemded to cover thie particular trevel cirem-
stance vrisr the conditions he imposed vith his approval of the geneval
subject of pyment of pexr diaem to dependents.

5. Rather than procsss the staff stully pertaining to th--25X1A
pituntion as an exception to the current palicy, ve Dalieve it wondd

te appropriste to smad our regulations at this time to provide foor

the Chiofe of Opery ;Ing Divisiaus to suthorise per diem for dependents
whon dslays en route are Bec#isitated for processir e,
Specifically, it is recommended that the hm%be inserted

in the Agenay regulstions where appropriste:
"Paymaxt of per diem to dependents for s period not to

exceed My be sutharised by o designated Autharis-
ing Officmr en eplayes and his fanily traveling on transfer,

B N e
EETMATYAL R
S EHY
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Copy

18 Jan 1963

MIMORANDUM FOR: Deputy Director of Central Intelligence

SUBJECT :  TIDY Per Diem for Dependents

1. This memorandum contains a recommendation submitted for
the approval of the Deputy Director of Central Intelligence. Such
recommendation is contained in psragreph k.

2. In a number of cases it is necessary or desirable, in ordering
an employee to his permanent post of essigmment sbroad, to assign him
to brief periods of temporary duty at one or more points en route to his
PCS point and in some instances this necessitates trevel by other than
the most direct route. Similar necds arise upon transferring an employee
from his permanent post of duty abroad to one in this country or to
another one outside the United States. In these cases his dependents
usually rmust accompany him. To require the employee to bear the expenses
of his dependents during these periods of temporary duty eppears an un-
reasonable burden. The problem is particularly apparent at this time
because legislation enacted in September of 1961, implemented by & Foreign
Service regulation in August of 1962, granted such authority in the case
of Forelgn Service travel. Thus, the contrast between entitlements avail-
able to Foreign Service personnel and those of this Agency presents some
morale I roblens. Specific legislation similar to that
now avalilable to the Foreign Service is included in the CIA bill now with
the Bureeu of the Budget which is intended for submission to Congress in
the very near future.

3. To meet this problem, it is proposed to authorize the payment
of per diem for dependents for the pericds of the employee's ‘teuporary
duty. It is believed this requires that the extraordinary eauthorities
of the Director or Deputy Director under scction 8(b) of the CIA Act of
1949, as emended, be invoked. These authorities have been used for
somewhat similar purposes in the past, notably for medical benefits for
dependents and for storing household effects of employees assigned to

. Further, the legislation for the Foreign Service
would indicate congressional approval of the policy the present actlon
would edopt.
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Accordingly, it 1s recommended that you approve the policy

proposed herein and the attached revision to Headquarters regulations.

Attachment

CONCURRENCES:

L. K. White

Deputy Director

(Support)

There would be no legal objection to
a determination by the Director or
Deputy Director as recommended above.

18 Jan 63

Lawrence R. Houston
General Counsel

25X1A

for Richard Helms
Deputy Director

Date

22 Jen 63

Date

21 Jan 1963

The recommendation contained in

John A. Bross
Comptroller

Date

paragraph 4 is approved per my note below.

2 Feb 63

DRAFTED: OGC: RHL: cdk
TYPED: SSA-DDS:vld (1-18-63)

Marshall S. Carter
Lieutenant General, USA
Deputy Director

Distribution:

Orig - SSA-DD/S

1l
1 -
1-
1-
2 -
2

DDCT
ER
Dpp
Comp
bDs
OGC

Date

While I approve the policy, I do not
think we should advertise it. In order to
avoid possible abuse. These cases should be
hendled individually, the authorization for
IDY travel should be made in light of possible
dependents involvement, and approvals made
only by Deputy Director concerned. I do not
waent to establish a pro forma procedure for
DY junkets, en famille. MSC
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Erocutive Ragistry

: WASTZVAN
-2 DEC 1965
MEMORANDUM FOR: Deputy Director of Central Intelligence
THROUGH * ¢ Deputy Director for Plans
Deputy Director for- Support

SUBJECT ' : Delegation of Authority -- TDY Per Diem for Dependents

l. This memorandum submits a recommendation for your approval.,
Such recommendation is contained in paragraph 5.

2. In February of 1963, the Deputy Director of Central Intelligence
approved a paper authorizing an amendment to Headquarters regulations to
permit the payment of per diem for dependents during periods where it is
necessary that such dependents accompany an employee on temporary duty. In
granting his approval, the Deputy Director stipulated that approvals would be
made only by the Deputy Director concerned, since he desired to avoid the es-
tablishment of a pro forma procedure which might lead to abuse of this policy.

3. In the period since the above policy was approved, experience has
shown that the vast majority of cases submitted for authorization df the payment
of per diem for dependents have involved routine delays en route for short periods
of briefing and processing, and, in the case of employees traveling to the United
States for either home leave and return or PCS travel, a large number of cases
where the Medical Staff has requested dependents to come to Headquarters for
medical evaluation of a known or suspected medical problem.

4. We believe that, with the exception of the rare case where TDY per
diem is requested for a dependent so that the dependent may accompany the em-
ployee on an operational or other non-routine trip, there remains little need for
the authorization for dependent TDY travel to remain at the Deputy Director level.

¢ ' . : : RPN
¢ : o [¢ G i

R
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5. It is recommended, therefore, that the travel regulations pertaining to
25X1A  TDY travel by dependents (I be 2mecnded to eliminate the phrase,

' "This authority may not be delegated,” and substitute therefor the phrase, "This
"authority may be delegated to a single seniox subordinate only." If such an amend-
ment is authorized, the delegation to the single senior subordinate could specify
that the authority is to be exercised only in those cases which are already of a
routine nature. '

25X1A
Special Support Assistant/DDS

CONCUR:
25X1A
CK N Ay
- % DEC 1988
smond FitzGerald Date
Deputy Director for Plans
25X1A |
SPeg (S~
R. L. Bannerman Date
Deputy Director - o s
for Support
The recommendation contained |
in paragraph 5 i8 appreyed &l S Gﬁp.fo vci ,
25X1A

T s

Rielrard-Helnrs . - Date’

G
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~ SUBJECT: Delegation of Authority - TDY Per Diem for Dependents

Distributions
Orig & 1'= SSA-DD/S ! win
1- ER
2 - DD/P
2 - DD/S | Wi
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196.7 Special Provisions Relating to -
. @&cﬁ a Per mgn to ;nmﬂlu

_ companying him _to post of assignment when
‘employes is ordered to stop within the host
. pountry for orisntation, treining, or con-

: R .
s. Payment of per diern during a period of 3p '
tesmporary duly of the emplayss butmotbe ), rai0 HOST LounTRY
sxceed 30 calendar days botal Js authorized ' _ . .
for members of.an employee's family ac- TR AVEL 77) ’70 ST

sultation while en route to post of asaignrent.

b Lay-over per diem got to exceed 3 work-

travel for the purpose of storing slfects or "} 5,4,
obtaining passports, visas, or ;muniutlonl ;

c. Per diem may be authorised for the -
members of an employee's family during a’ " 230

period of his temporary duty but not to ex- A To? 0‘}* g i.bf:, LoUNTRY
ceed 30 calendar days total when smployee e 3 =
{s ordered to stopover outside of country of E W Rro JTE 7~f e gr g

destination for orientation, traini or other
Jestinstilon T ,
tsmporary duty while en route to post of as- .,

. signmentprovidedithat the stopover is in the .
. positive interest of the Government and is

[

w to 4 ‘,’_t 9‘ he‘nh’ '“‘tYa or ) . - ‘T . h;{,}:)
well-being of family, it required ta cantinue 2 Ao D'"/-\M\k‘/ WewWT HA\)L 0 outl)
on to post of assignment other thaun in the 3 - [RAVEL ALoNE -

compauny of the employee.

d. Per diemn may be authorized members of
families of ALD officials during stopovers in
AID/W while en route to overseas post of
assignment in cases where the member of

the family, becauss of representative re-
sponsibility, is required in the Government's
igterest to undergo special orientation and/or
training designed to insure the effective dis-
charge of those responsibilities.

e. - Stopovers shall not be authorized for
members of families in connection with
international, interagency, interregional,
or .inter-mission conferences.

‘ 3 : S .
Aays may be autborized by the AID Mission , . Qe oy
‘Director when an employee and his family T",. Mission 4 )
traveling on home leave, transter, ordup_ln- FrR. OUT- Pos7 ‘ s
tion orders must ceme to mission head- - - 2:& .
quarters hm’nn ﬂ ying post at the time of : EwW RoUTE Yo B’. H,L; EEU
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16 January 69

SUBJECT: Family Per Diem (| |} D 25X1A

Attached is the missing link on the family per diem
bit, The three-day period AND delegationto Operating
Official ,... had their origin in this paper -

DD/S 64-6078, 30 Nov 64 frm SSA to DD/S -- »
DD/S approved.

Then - in April 65 a total travel reg package was
submitted. A 6 April 65 memo frm Acting Dir/Fin
includes statement that [l is now relocated 25X1A
25X1A as IR :nd that the three -day period had

already been approved by the DD/S,

P‘ 25X1A
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